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CALIFORNIA LEGISLATURE RIDES
TO A CLOSE ON A WILD STALLION

The 1990 session of the California State Legislature,
now history, was one of the most productive in years for
active and retired state employees. Apparently, the legisla-
tors were dismayed at what recentbudgets have done to these
groups, and so they gave approval to several of their long-
sought goals. The Governor, in the closing months of his
administration, will now have to approve these legislative
items or take the blame/credit for vetoing them.

The closing week of this session was one of the
wildest ever. Procedural maneuvering was rife: some key
items of long dead bills were successfully added by amend-
mentinto otherbills, someitems were traded into bills further
along in the legislative process, and amendments were nu-
merous. Therefore, the exact language of many bills is not
available at this writing.

The following measures, either of interest to or af-
fecting ERFA members, weresent to the Governor forapproval
or veto: (Letters to him in support of the measures you wish
to see signed are in order!)

AB373 (Elder)—Requires the State Director of Health
Services to contract for a catastrophic health insurance pro-
gram.

AB 4213 (Connelly)—Requires the PERS Board to
enter into contracts covering long-term care for members and
annuitants of PERS.

SB 1683 (Mello)—Increases the lump sum death
benefit for employees and PERS retirees from $600 to $2,000.

SB 2026 (Craven)—Establishes a deferral compensa-
tion program for state employees.

SB 2465 (Green)—Changes the retirement formula
base from the highest three year average to the highest one
year of compensation. It also continues for three years the
subsidy for persons living in rural areas where there is no
alternative to the costly PERS-Care health plan.

SB 2468 (Green)—Authorizes vision care for PERS
retirees similar to that for active employees when an appro-
priation is approved. (Such an appropriation will be sought
as soon as a new governor is sworn in.)

SB 2892 (Royce)—Authorizes the PERS Board to
contract with out-of-state health organizations for active
employees assigned out-of-state and for retired employees
who live outside California.—William Tidwell
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MESSAGE FROM PRESIDENT DOBKIN

With the change in the CSU Chancellor’s office, I look
forward to CSU-ERFA developing for its members a more
productive relationship with the CSU.

For example, CSU-ERFA, hopefully, can use this
“more productive relationship” to convince the Chancellor’s
office to correct the lack of library borrowing privileges for
retired faculty that exist on some CSU campuses (see related
story on page 2 of this issue of the ERFA Reporter).

At the same time, while CSU-ERFA seeks more rec-
ognition and appreciation for its members, it needs to dem-
onstrate a willingness to be of value to the CSU, especially to
the campuses from which each of us retired.

Of course, CSU-ERFA must continually work to
protect and improve the benefits of its members But CSU-
ERFA members must also tell the story of their contributions
to individual campuses, especially those contributions that
have been given voluntarily, without compensation.

For example, | have heard that the budget crunch has
forced cancellation of essential classes on some campuses and
that retired faculty, to offset the damage, have agreed to teach
these classes without compensation. Please let CSU-ERFA
know about any such contributions you may have made to
your campus. CSU-ERFA representatives, whenever they are
negotiating with the CSU in an effort to improve the status of
CSU retirees, .can use these examples—Milton Dobkin.

NATIONAL FACULTY EXCHANGE PLANS

ERFA has now successfully concluded its negotia-
tions with the National Faculty Exchange for interested CSU-
ERFA members to participate in the emeritus placement
program. ERFA is ready to accept requests fromany member
who is interested in participating.

Here is what an ERFA member should do:

1. Write or call the CSU-ERFA office for a regis-
tration form.

2. Fill out the form and mail it to CSU-ERFA, 9010
Reseda Blvd., Suite 224, Northridge, CA 91324. (IGNORE
the request for the registration fee. CSU-ERFA will provide
a reduced fee to the placement program as a benefit of ERFA
membership.)

3. If interest in actual placement, request a com-
plete application from CSU-ERFA. Again, return this form to
CSU-ERFA. Thisoffice will forward the completed application

(continued on page 2)
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(continued from page 1)

to the National Faculty Exchange office. As with the registra-
tion form, send no money. Placement fees are being waived
for CSU-ERFA members, at least through the 1991-92 aca-
demic year.

4. After the office of theNational Faculty Exchange
has made a “match” between an institution and your place-
ment request, you will receive notification and then be free to
negotiate conditions for appointment.

NB: Do not apply to the National Faculty Exchange
directly (before Step 4 occurs) . Such application will cost you
substantial fees. Always use CSU-ERFA office for your
contacts.—Milton Dobkin

NATIONAL FACULTY EXCHANGE
COORDINATOR

If the CSU-ERFA membership indicates considerable
interest in the National Faculty Exchange program especially
designed for them (see related story p. 1), the CSU-ERFA State
Council believes a special coordinator for the programmay be
needed.

This coordinator should probably be located rea-
sonably close to the CSU-ERFA office in Northridge in order
to handle the related clerical work.

If you live in the Los Angeles area and are interested
in volunteering to serve as the ERFA Emeritus Placement
Coordinator, send a note about your interest either to Milt
Dobkin or Jack Byrom, CSU-ERFA, 9010 Reseda Blvd., Suite
224, Northridge, CA 91324.

REPORT ON LONG-TERM CARE

The CSU-ERFA Committee to prepare a report on
means of improving long-term care for retired CSU faculty
(Nathan Kravetz, San Bernardino; Don Moore, Los Angeles;
and John Stafford, Northridge) has

1. Collected and explored ways to make information
available to CSU-ERFA members. (Because there are ap-
proximately 128 companies in this field, or hoping to move
into it, the amount of information is overwhelming. E.].S.
Insurance Service, Inc., throughits president, Ernest]J. Strobel,
has presented a proposal of services for CSU-ERFA. Max
Norton has obtained information from Vantage Source, Inc.,
Gaithersburg, MD. At the request of Jerry Seliger of the CSU
Northridge Health Science Department, James Sprifke of
Travellers Insurance is preparing a report on this company’s
programs. Don Moore is compiling information about the
offerings of American Express and about various long-term
care homes. William Schlosser from CSU Northridge is
looking into the organizational structure and funding of the
home for the retired sponsored by the Actor’s Guild.)

2. Examined the advantages and disadvantages of
self-administered and outside administered programs. (A
combination of these systems may be possible for CSU-ERFA
to sponsor. The question of how much of the program should

be care management has also received attention.)
(continued on page 3)

YOUR LIBRARY PRIVILEGES

In order to discover what CSU campuses are doing
about providing library borrowing privileges for emeritus or
retired faculty, CSU-ERFA contacted the CSU library direc-
tors with the assistance of the Humboldt State University
library director, David Oyler.

Using the information collected with David Oyler's
assistance, CSU-ERFA developed a report and distributed it
to the State Council at the June meeting in Los Angeles. The
data collected indicate some comforting practices that are in
accord with the CSU-ERFA sponsored Trustees’ action on the
status of the CSU emeriti, but the data also reveal some
curious variations among the campuses.

These “curious variations” appear to occur on cam-
puses which have adopted policies of differential treatment
between faculty designated as “emeriti” and those designated
as “retired” faculty. Fourteen of the twenty CSU campuses
(CSU Marcus was included among the respondents even
thoughitobviously hasnoretired faculty ) permitall emeritus
and retired faculty to receive a gratis borrowers card, but five
of these campus issue such cards only to emeritus faculty.

(AtSan Francisco thereis a further variation: emeriti,
who qualify for such status based on the length of full-time
service, have full faculty borrowing privileges, but other
faculty retirees have their borrowing privileges limited to
twenty-eight days.)

Only nine campuses (Chico, Dominguez Hills, Fresno,
Hayward, Humboldt, Long Beach, Los Angeles, Northridge,
Sanjose) will grant borrowing privileges to emeriti or retirees
who present their cards from other campuses, thereby creat-
ing a problem for ERFA members who have moved since
retirement and wish to use a campus library other than the
one from which they retired. The ERFA State Council indi-
cated at its June meeting that it will attempt to get the CSU to
establish a uniform policy among all campuses, one that
permits appropriate borrowing privileges for all faculty at all
campuses.

Interested ERFA members may obtain a copy of this
library survey from the CSU-ERFA office.

CSU-ERFA MEMBERSHIP GROWTH

CAMPUS NUM CAMPUS NUM
BAKERSFIELD 2 POMONA 58
CHICO 73 SACRAMENTO 79
DOM. HILLS 12 SAN BERNAR. 14
FRESNO 63 SAN DIEGO 144
FULLERTON 62 S. FRANCISCO 88
HAYWARD 60 SAN JOSE 103

HUMBOLDT 54
LONG BEACH 158
LOS ANGELES 100
NORTHRIDGE 125

S.LUISOBIS. 35
SONOMA 31
STANISLAUS 14

TOTAL 1,275
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STATE COUNCIL MEETING DECISIONS
AND ELECTION OF OFFICERS FOR 1990-1991

On June 27 and 28 the CSU-ERFA State Council met
at Days Inn Hotel, near LAX.

Among the items considered, in addition to those
topics reported in other areas of this issue of the ERFA Re-
porter, were President Dobkin’s report that he had written the
Trustees offering CSU-ERFA's help with the search for anew
CSU Chancellor, a report of the study committee to examine
the policies for granting emeritus status on the various CSU
campuses, campus affiliation approvals, the rebate policy for
affiliated campus retiree organizations, and the election of
officers.

The committee that has looked into the granting of
emeritus status on the several campuses found so many
differences among the campuses thatitis nearly impossible to
categorize the findings. Some campuses have no such status;
others require from five to fifteen years of service for faculty
to earn the title; still others grant the status only in very special
circumstances. Many membersof the State Council expressed
the view that CSU-ERFA should ask the CSU system to effect
some common policies among the CSU campuses for grant-
ing emeritus status

The following campuses were granted CSU-ERFA
affiliation: Los Angeles, Fullerton, Sacramento. (Eight
campuses are now affiliated.) Also approved at this meeting
was the rebate policy: Campuses affiliating with CSU-ERFA
who wish to receive a dues rebate will receive from the CSU-
ERFA staff and treasurer quarterly fifteen per cent of the CSU-
ERFA dues paid by CSU-ERFA members of that campus
organization.

The following were elected as officers of the Asso-
ciation for 1990-1991: President, Milton Dobkin (Humboldt);
Vice President, Wilma Krebs (Sacramento); Secretary, C. Dale

INSURANCE ADVICE 3

According to Consumer Reports, October 1989, (CR)
one who applies for long-term-care policies should be ex-
tremely cautious . So few claims have been filed on these
policies to date that insurance regulators have yet to collect
sufficient data to provide for adequate knowledge about
what will happen if one needs to file a claim.. For these
reasons CR suggests that you protect yourself by following
these steps:

“1. Answer all questions on theapplication truthfully
and completely. If an agent tells you not to list some health
condition, do it anyway. ...

“2. During the free-look period (the 30 days after the
policy is delivered during which you can cancel and get your

money back), check the application you signed. The applica-
(continued page 4)

(continued from page 2)

3. Considered the problem of keeping up with and
effecting needed legislative programs, state and federal.
(Should CSU-ERFA attempt aggressive lobbying drives?)

4. Discussed means of emphasizing the importance
of all CSU faculties studying and joining one or more of these
available programs before retirement.

This Committee will continue to meet for some time;
obviously, making plans to improve long-term care for CSU-
ERFA retirees will take considerable work and time. All
interested retirees and active faculty are encouraged to share
any ideas they may have. Such persons should contact John
Stafford, 18144 Chase Street, Northridge, 818-885-6795 —
John Stafford

Johnson (San Diego); Treasurer, John Houk (Los Angeles);
Reporter Editor, Fred McMahon (Northridge); Legislative
Committee Chair, William Tidwell (San Jose); Membership
Chair, Max Norton (Stanislaus); Liaison to CFA, James Ryan
(Long Beach); and Liaison to CSU Academic Senate, Nicholas
Hardeman (Long Beach)

IF YOU ARE NOT AN ERFA MEMBER, PLEASE JOIN AND HELP ERFA HELP YOU

@ CALIFORNIASTATE UNIVERSITY

EMERITUS AND RETIRED FACULTY ASSOCIATION
Membership Form

ERFA

(Please Print)

Last Name First Name Initial Social Security Number

Home Address — Number and Street City State Zip Code
(

Date Retired CSU Campus Department Home Phone

Please enroll me as a retired ERFA member. | hereby authorize deductions to be made from my retirement warrants by Public Employees’
Retirement System for the payment of dues to the Emeritus and Retired Faculty Association. | further agree that ERFA act as my agent in payroll
deduction agreements and transactions between myself, ERFA, and the Public Employees’ Retirement System. This authorization will continue in
effect until | submit a timely written notice of cancellation to the ERFA office.

B S rer o) Tl Please mail the completed form to:

CALIFORNIA STATE UNIVERSITY

Monthly Retirement Payment: Dues One EMERITUS AND RETIRED FACULTY ASSOCIATION
$1599 and under...c...wusssmsssorses $2.00 per month o 9010 Reseda Boulevard, Suite 224
$1600:t018 2299 s $3.00 per month O Northridge, CA 91324
$2300 and MOTe .....cccuvevecurununns $4.00 per month ] ;
Contributing Member................. $5.00 & up per mo.
Amount $ O

Signature Date
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EXECUTIVE COMMITTEE MEETING

All members are hereby notified that the CSU-ERFA
Executive Committee will meet in Los Angeles at CFA
headquarters on September 22 from 10:00 AM to 3:30 PM.
CFA Headquarters is located at 8939 S. Sepulveda Blvd, Suite
520, Los Angeles, near Lax. All members are invited to
participate.

(continued from page 3)

tion becomes part of the policy and the company can later use
it to rescind your coverage. Make sure theagent hasanswered
the questions correctly and hasn’t changed any of your an-
SWersS. . . .

“ 3. Beware of agents who insist they can get you
coverage in 24 or 48 hours or some similarly short time. That
may be a signal the company will wait until you file a claim to
determine your fitness for coverage. You may be better off
with a company that examines your medical history and
requires an attending physician’s statement before issuing
the policy. ...

“4. Be wary of a company willing to issue a policy to
someone over age 85. A company eager to issue coverage to
very old people may have less intention of paying the claims
that inevitably will follow. Check with your state insurance
department to see if it has information on how the company
pays claims, especially those made by the very old.

“5. Avoid policies that require you to be hospitalized
before a nursing-home stay and those that require a prior
level of care before benefits are payable. Even though the
model law written by the National Association of Insurance
Commissioners prohibits such restrictions, not all states have
adopted the model, and there are still policies sold with these
limitations. . . .

“6. Carefully read the policy’s definitions for levels of
care. If the policy says it pays for skilled, intermediate, and
custodial care, make sure it pays for them in any type of
facility, not just one specializing in skilled-nursing care. If the
definitions seem too restrictive, look for another policy. Some
policies make no distinction among levels of care. They will
pay for any type of care in any licensed facility. It's worth
considering these less-restrictive policies to avoid haggling

LETTER FROM ERFA MEMBER

T have just. .. found the Wall Street Journal article of
June 12 about CALPERS trying to hire minority firms that
didn’t make the qualified list the first time around. I am
paying [ERFA). .. to protect my interest, and I strongly object
to any “affirmative action” weakening my protection plan.

... Itrust ycu will sympathize with my plight. When
I got my Ph. D. from Stanford, I had to borrow every cent of
the money and pay it back over the next decade of teaching.
(And in those days, child care, baby sitters, etc., were noteven
deductible, so I was repaying my loan in post-tax dollars, and
paying to educate four children on top of that.) ... Widowed
when I was 25, when I borrowed to go back to school, I have
had to raise four sons who are classified as “white males.”
Over the years, they have been denied jobs or . .. [one was]
actually fired because be was neither a woman nor a black.

To make a long . . . story short, I have paid over the
years to support my sons through these years of income
redistribution and affirmative action, and I am still having to
help support them out of my pension. They are in blue collar
work in spite of having master’s degrees (two of them), and
blue collar work these days in . . . [the Midwest] is iffy.

Please do everything you can to see that the pension
fundsare protected and managed by the best possible people—
regardless of their sex or color.

over definitions when the need for care arises.

“7. Buy one good policy. If you have a policy and
want either higher benefits or less-restrictive coverage, ask
your present company about upgrading it. . ..

“8. If you own a policy, make sure a friend, family
member, or your doctor knows where it is, when the premi-
ums are due, and how to submit claims to the insurance
company.” (From P. 665)

The CSU ERFA Reporter is a publication of California
State University Emeritus and Retired Faculty Associa-
tion. President: Milton Dobkin. Executive Director: Jack
Byrom. Office Manager: Ann Oliver (818)886-1196.
Editor: Fred McMahon, 1400 S. Catalina 309, Redondo
Beach, CA 90277, (213)540-1111. All rights reserved.
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